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The Nineteenth Amendment, 
which granted American wom-
en the right to vote, was formal-
ly adopted into the U.S. Consti-
tution by proclamation of the 
Secretary of State Bainbridge 
Colby in 1973. This was the re-
sult of over 70 years of the suf-
frage movement. Today, more 
than 70 million women take 
part in elections due to the sac-
rifices and courageous efforts 
of women equality activists. 
Unit commands, Special Empha-
sis Program (SEP) Coordinators, 
and Leadership and Diversity 
Advisory Council Chairpersons 
are encouraged to highlight and 
celebrate the Centennial of 
Women’s Equality Day while 
adhering to social distancing 
guidelines or by way of various 
virtual collaboration platforms, 
websites, newsletters, and/or 
social media. Please share your 
events on the CG Portal SEP Site 
at:  https://cg.portal.uscg.mil/
units/CG00.HQ/00H/2/CGSEP/

Unconditional Love: A Conversation on Supporting LGBTQ+ Youth   
Coast Guard (CG) Headquar-
ters commemorated LGBTQ+ 
Pride Month and continued 
the CG’s strong commitment 
that all people be treated with 
dignity and respect. This was 
achieved by hosting a virtual 
panel to initiate a conversa-
tion  highlighting the im-
portance of supporting 
LGBTQ+ youth. With panelists 
from four LTBTQ+ organiza-
tions: Casa Ruby, PFLAG, Sup-
porting and Mentoring Youth 
Advocates and Leaders 
(SMYAL), and Rainbow Fami-
lies, the panel took on the 
topic of unconditional love and gave virtual attendees the opportunity to ask subject matter 
experts in various fields how best to navigate supporting today’s LGBTQ+ youth. This panel 
reflected the CG’s core values of Honor, Respect, and Devotion to Duty and the Service's 
commitment to promoting equal opportunity as a beacon for all. As our Nation is strength-
ened by diversity and inclusion, so too are our families who parent LGBTQ+ youth, and this 
panel gave CG parents and family members an opportunity to explore how to best support 
and access resources for their loved ones. With the panel’s expertise, attendees left the 
event with a new perspective on critical resources and recommendations from leading ex-
perts. Rear Admiral Andrew M. Sugimoto, Assistant Commandant for Intelligence, was the 
CG Executive Champion for the event. Serving on the panel pictured above were top (left to 
right) Holly Goldman, Casa Ruby; Darren Paul-Vance, Rainbow Families; and Phil Hicks, 
PFLAG; and bottom (left to right) Michael Sinclair, Sign Language Interpreter; Mx. Angela 
Lakey, CG Moderator; and Rebecca York, SMYAL. A recording of the event is available on 
Vimeo and YouTube at: https://vimeo.com/432685514 and https://youtu.be/Ut8N-PUpdfo. For 
additional resources or information on the organizations that supported the panel, please 
reach out to LTJG Caleb Tvrdy, Caleb.D.Tvrdy@uscg.mil. By Ms. Deborah Gant, CRD, USCG HQ 

For information about the Coast Guard Alternative Dispute Resolution (ADR) program, go to Frequently Asked Questions 
at:  https://\www.uscg.mil/Family/Civil –Rights/faq/ 
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“Stronger Together” Listening Sessions 
In the wake of recent protests sparked by the deaths of 
George Floyd in Minneapolis, Ahmaud Arbery in Geor-
gia, Breonna Taylor in Kentucky, and many others, 
Coast Guard men and women wanted to share their 
experiences and better understand systemic racism. 
Encouraged by the Commandant’s ‘Stronger Together’ 
message to the workforce that expressed deep concern 
for how the tragedies affect the African American com-
munity, units across the Coast Guard held in-person and 
virtual conversations wherein people talked, listened, 
and sought to understand each others’ perspectives 
about race relations and demonstrations ongoing in 
communities. At CG Headquarters, four in-person listening sessions were held. The Chief 
Medical Officer hosted a special session during the weekly Wellness Wednesday virtual fo-
rum program. The ‘Stronger Together’ listening sessions provided a space for individuals to 
hold candid discussions and understand what African American workforce members experi-
ence in society and elsewhere. Pictured, Ms. Toni Cunningham, CRD, Solutions and Com-
plaints Division, participates in a CG HQ session. By CDR Charlene Forgue, CRD, USCG HQ 
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For information about Personal Assistance Services for employees with disabilities, go to Frequently Asked Questions  
at https://www.uscg.mil/Family/Civil-Rights/faq/ 

New Member Joins Region 4 CRD Staff 
 

 LT David “Ted” 
Hayes joined the 
Civil Rights Direc-
torate (CRD) as the 
new Equal Oppor-
tunity Advisor 
(EOA) for Region 
3. His previous  
tour was with  
Coast Guard Head-
quarters (USCG) 
Joint Task Force-
Investigations. He 
began his military 
career in the U.S. 
Navy as a Crypto-
logic Technician.  
He was selected 
for the USCG Di-
rect Commission 

Intel Program and served at Maritime Intelligence Fusion 
Center—Pacific Area and at USCG Sector San Diego. He 
graduated from Gonzaga University and earned his mas-
ter's degree in strategic intelligence from the National 
Intelligence University. He enjoys hiking, biking, learning 
guitar, and he plans to someday revive his 15-year drum-
ming career.  By Stephen Snyder, CRD, Region 3 

CRD Welcomes New Staff Member to the Team 
 

Ms. Netosha Washington 
joined the Civil Rights Di-
rectorate at Coast Guard 
Headquarters (CGHQ) as 
the new Equity Program 
Manager. She brings 33 
years of federal service 
with more than 20 years in 
the civil rights arena to the 
CG. She previously served 
as an equal employment 
practitioner for the Federal 
Deposit Insurance Corpora-
tion, Department of De-
fense Office of Inspector 
General, Drug Enforcement 
Administration, and the 
U.S. Mint. Ms. Washington 
has a range of experience 
covering anti-discrimination laws, Management Directive 715, 
Special Emphasis Program Management, Equal Employment 
Opportunity training, Reasonable Accommodation, Alternative 
Dispute Resolution/Mediation, Discrimination Complaint Coun-
seling, Diversity and Inclusion, and Employee Resource Groups. 
She is a native Washingtonian and is married with two daugh-
ters, and loves spending time with her family. By Ms. Dayra Har-
bison, CRD, USCG HQ 

August 10th is deadline for Nominating PIE Achievers 
The Coast Guard (CG) is appreciative of its Partnership in Education 
(PIE) coordinators nationwide. Each year, units have the opportuni-
ty to recognize top notch PIE coordinators for their efforts in estab-
lishing educational partnerships with local schools, institutions and 
community-based organizations. CG units and volunteers are hon-
ored for contributing to innovative and commendable outreach 
initiatives and activities with educators and students within CG 
communities. Annually, the CG solicits award nominations in six 
categories, given for both large (more than 100 personnel) and 
small (more than 100 personnel) units: Best Unit Partnership (two 
awards: Large and Small), Best Collaborative Partnership (two 
awards: Large and Small), PIE Coordinator of the Year (individual), 
and Sustained Excellence in CG PIE (group/individual). The CG sa-
lutes the men and women who use their talent, skills, and abilities 
to mentor, tutor, and actively participate at the community level 
with other employers and schools to improve the academic and 
employment outlook for youth. Nominations are due no later than 
August 10, 2020. See ALCOAST 208/20 for additional guidance or 
email the point of contact: Shawntell.d.williams@uscg.mil. By Ms. 
Shawntell Williams, CRD, USCG HQ 

Complaints Corner:  Essential Functions Required  
In a recent case, the U.S. Equal Employment Opportunity Commission (EEOC) found that the U.S. 
Department of Agriculture did not subject a Complainant to discrimination based on disability be-
cause the employee could not perform the essential functions required. The Complainant filed an 
EEO complaint and subsequent appeal with the EEOC. The EEOC concluded that based on the medi-
cal restrictions stated by the Complainant’s physician, the Complainant could not perform the essen-
tial functions. The EEOC pointed out that to be a “qualified” individual with a disability, a Complain-
ant must have the requisite skills, experiences, and education, and must perform the essential func-
tions of the position with or without a reasonable accommodation. The Complainant did not offer to 
take any other vacant position that could be performed, and the agency was not required to create 
a position for the Complainant. The EEOC ruled in favor of the agency.  See Larraine S., Complainant, v. Department of Agri-
culture, EEOC Appeal No. 0520580687 (August 59, 2059). By Mr. Phillip Wawrosch, CRD, Region 0  


